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Statement of Behaviour Principles for their /="~ ’

school.

The Statement of Behaviour Principles, drawn up and reviewed by the Governing Body,
consists of a written statement of general principles to guide the Head Teacher in determining
measures to promote good behaviour and discipline amongst students. It is a statement of
principles, not practice. Practical applications of these principles are the responsibility of the
Head Teacher and are set out in a range of school policies including the Relationships,
Equality and Online Safety policies

The document ‘Behaviour and Discipline in Schools — Guidance for Governing Bodies’ (DFE
- July 2013 updated Sept 2015) has been used as a reference in producing this Statement of
Behaviour Principles.

Principles

e The Children’s Hospital School is an inclusive school where the focus is on the
wellbeing and progress of every child and where all members of the community are of
equal worth. The school recognises, respects and values differences.

e |t strives to remove barriers and disadvantages that people may face, in relation to
disability, ethnicity, religion, belief or faith, sex, gender identity and sexual orientation.
Diversity should be respected and celebrated by all those who learn, teach and visit
here.

e The school aims to create a positive learning environment where positive behaviour
and engagement are rewarded. Staff use a variety of teaching approaches with
suitable differentiation for engaging pupils and ensuring they can access and feel
comfortable, safe and secure in school lessons. This includes feeling safe online.

¢ All adults, staff, volunteers and governors, will set excellent examples to the children
at all times. Pupils are encouraged to respect themselves and others. All pupils, staff
and visitors have the right to feel safe at all times in school.

e Any behaviour whether in person or online, that upsets, harms or prevents an
individual or others from learning, should be addressed and all parties involved should
have the opportunity to be heard, seek solutions and work towards a resolution.

e The Governors expect the Headteacher to include in the Relationships Policy guidance
to staff on the action necessary in extreme situations when a pupil demonstrates anti-
social or aggressive behaviours that put others or the pupil themselves at immediate
risk of injury. It is understood that in the hospital setting the final resort is always to call
security. All such difficult situations will be handled with utmost respect of all the
individuals involved, including children, their families and staff.

e The school will keep abreast of current issues and initiatives with regard to Health &
Safety at Work Act 1974 and related regulations.
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