
 

 
  

The Children’s Hospital School at Great Ormond Street & UCLH 
  

Leading Practitioner Inclusion 
Pay range:                                L6 – L10 (Inner 
London) (£68,361–£74,479) 

Line managers:                   Headteacher and Deputy Headteachers 
  
 
We are looking for a full time Leading Practitioner to lead inclusion across all of our 
sites.  
 
This is an exciting opportunity to really make a difference to our pupils' educational 
experiences, working closely with hospital teams to ensure that inclusion lies at the 
heart of our school practice.  
 
You will have drive, creativity and resilience and be joining our successful and 
supportive leadership team.  
  
The role will involve leading inclusion at all of our sites, and ensuring continuity of high 
quality of education and safeguarding, in line with the school values. You will work 
collaboratively with leadership at all sites to ensure you have an in-depth knowledge 
of education and inclusion across the school.  
 
The successful applicant will be fully inducted in all sites before beginning the role. 
  
 
CLOSING DATE FOR APPLICATIONS: Thursday 11th June 2026 by 12pm 
INTERVIEWS: W/C 13th June 2026 
  
Visits to the school will be available to successful applicants only, this is to reduce 
infection risk and protect the privacy of our cohort. 
To apply please download all documents from the website 
http://www.gosh.camden.sch.uk Email completed application forms to 
vacancy@gosh.camden.sch.uk         
  
Any   queries   should   be   made   by   email   to vacancy@gosh.camden.sch.uk. Please 
do NOT call the School directly. We will not accept or respond to CVs or incomplete 



 

application forms. Please note we will only contact those candidates who are 
shortlisted for an interview. 
  
The Children’s Hospital School is committed to safeguarding and promoting the 
welfare of children, young people and vulnerable adults and expects all staff and 
volunteers to share this commitment.  We welcome applications from 
underrepresented groups and, in our staff recruitment, do not discriminate in relation 
to any protected characteristic. 
 
The successful applicant will be required to undertake an enhanced DBS check, pass 
a health check and have at least two supportive references, including most recent 
employer. 
 
As part of the shortlisting process the school will carry out an online search. 
 
 
 
 


